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Tbs disaffection within the x*anks of the BT/ as a result of the peraonwl 
polloies being followed by SCIiRUSDBSRS has been very such in evldenoe for 
SODS months* The disaffection Is, of course* confined xirlinarlly but not 
entirely to the ranks of those employees who are not career civil servants, 
nils includes most of the better qualified employees. Insofar as we have 
observed^ most of ths disaffection exists in Department IV (CE)., Ilie latter 
and Department III (left radicalism) are the two departments in which pro* 
fessionally qualified InteUigenoe officers are in greatest deisand.BfV 
employees with legal training ( Juristea and Voll^urtsten ) are almost with- 
out exception at the same time career civil aervants. In discussing long 
range career planning SCHRUEREER3 has clearly stated his preference for 
persons with legal backgrounds. This Is probably at Icuist partially due to 
the fact that he is a lawyer himseJf and ^eels that problems pertaining to 
V erfewamy^iischutz can best be dealt witt^f^ers. In any ease the chanoee of 
a BfV employee without :^agal background breaking into the ranks of the career 
civil servants is apparently very slim regardless of what the measure of his 
professional qualifications mte^t be. 

It bas been our observation that Department III has been able to adjust itself 
to this policy without undue strain* This fa probably because orst of its 
key people* Including its Chief* Dr. Guenther NOLLAU, are lawyers and aareer' 
civil servants* 

In Department IV the problem Is more complicated. None of the top people 
(i*e. department chief and sub*department diiefs) are Juristen * althou^ 

Richard GERKEH (Chief) and Fritz MICHEL (Chief IV/A) have career civil aer> i 
vice status* Until several oxixiths ago all of the key posts (i«e chiefs of 
the various area desks) were occupied by DOD-^J^risteD without civil service 
status* Since then Christian HOFMANN (in charge of East German IS evaluation) 
was replaced by Dr. Richard VEiBR, a VolUurist * and Dr* Karl NUEHI£H was re^ I 
placed by Otto RUNI£L* a Jurist* There la no doubt whatsoever that the pro^ I 

fesslonal qualifi oat ions of the Jurlstan * most of whom are younger and less ' 

experienced* in general do not measure up to the qualifications of the more 
experienced employees idio have held the key posts for some time* In sons 
cases the Juristen who have been given responsible positions appear to be { 

generally utisuited for CE work* There can be no doubt that the general oompe* 
tence of the BfV will suffer if the present policy Is pushed too far. 

We are not certain specifically who all 10 of the BfV employees might be I 

who. d FRIESSK claims approached the END for employmertt* The case of Ernst | 

Lu^Wig ROSBMAKN is of course well known and has been reported upon in con* | 
aiderable detail* We have also heioxl that both Dr* Hans Hermann OfTTO* director 
of the BfV training echool* and Dr. Karl NUEHI£N recently approached the BKD 
for efloployoent* Some months ago we also heard that Gexiiard JUNQJC^iANK* 
known from the "Haa^urg Ahoy'" incident publicized in the Spiegel oagazlne Ic 
February 195B and still suspended from hla Job as a result of that incident, 
had approached the BND for employipent* We can think of several other persons 
who would most likely be among the remaining 6 employees whom 0 FRIESEN had in 
mind. Heading the list of these are Konrad KOCH and Heinrich Simon WEYDB, 








